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2025 Annual Report to the School Community

School Name: Trafalgar High School (8395)

———————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————

¢ all teachers at the school meet the registration requirements of the Victorian Institute of Teaching (VIT)

e the school meets prescribed Minimum Standards for registration as regulated by the Victorian Regulation and
Qualifications Authority (VRQA) in accordance with the Education and Training Reform Act 2006 (Vic) (this
includes any exemption granted to this school by the VRQA, for the most recent calendar year, in relation to
minimum student enrolment numbers and/or the curriculum framework requirement to deliver a languages
program)

« the school meets the requirements of the Child Safe Standards as prescribed in Ministerial Order 1359 —
Implementing the Child Safe Standards — Managing the risk of child abuse in schools (PDF).

Attested on 17 March 2026 at 12:52 PM by Brett Pedlow (Principal)

« As executive officer of the school council, | attest that this 2025 Annual Report to the School Community has
been tabled and endorsed at a meeting of the school council and will be publicly shared with the school
community.

Attested on 17 March 2026 at 12:52 PM by Brett Pedlow (Principal)
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How to read the Annual Report

What does the About Our School commentary section of this report refer to?

The ‘About our school’ commentary provides a brief background on the school and an overview of the school’s
performance over the previous calendar year.

The ‘School Context’ describes the school’s vision, values, and purpose. Details include the school’s geographic location,
size and structure, social characteristics, enrolment characteristics, and special programs.

The ‘Progress towards strategic goals, student outcomes, and student engagement’ section allows schools to reflect on
highlights related to implementation of and progress towards the School Strategic Plan and Annual Implementation Plan,
and efforts to improve student learning, wellbeing, and engagement.

What does the ‘Performance Summary’ section of this report refer to?
The Performance Summary includes the following:

e School Profile
o student enrolment information
o the school’'s ‘Student Family Occupation and Education’ category
o responses to the General Satisfaction area of the Parent/Caregiver/Guardian Opinion Survey
o school staff responses to the School Climate area of the School Staff Survey

e Learning
o English and Mathematics for Teacher Judgements against the curriculum
o Reading and Numeracy proficiency levels for National Literacy and Numeracy tests (NAPLAN)
o Reading and Numeracy relative growth for National Literacy and Numeracy tests (NAPLAN)
o Senior Secondary Completions and mean study score

e Wellbeing
o student responses to the Sense of Connectedness area in the Student Attitudes to School Survey
o student responses to the Management of Bullying area in the Student Attitudes to School Survey

e Engagement
o how many exiting students go on to further studies or full-time work
o how many Year 7 students remain at the school through to Year 10
o average absence days per student
o student attendance rate

Key terms used in the Performance Summary are defined below:

Similar Schools

Similar Schools are a group of Victorian government schools with similar characteristics to the school.
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This grouping of schools has been created by comparing each school’s socio-economic background of students, the
number of non-English speaking students and the school’s size and location.

NDP and NDA

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example,
very low numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label.

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There
may be no students enrolled in some year levels, so school comparisons are not possible.

Note that new schools only have the latest year of data and no comparative data from previous years. The department
also recognises unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools
that changed school type recently, where school-to-school comparisons are not appropriate.

The Victorian Curriculum

The Victorian Curriculum F-10 sets out what every student should learn during his or her first eleven years of schooling.
The curriculum is the common set of knowledge and skills required by students for life-long learning, social development
and active and informed citizenship.

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning.

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous
learning for all students, including students with disabilities.

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels
Ato D'. ‘Levels A to D' may be used for students with disabilities or students who may have additional learning needs.
These levels are not associated with any set age or year level that links chronological age to cognitive progress (i.e.,
there is no age expected standard of achievement for ‘Levels A to D’).

Updates to the ‘Performance Summary’ in the 2025 Annual Report

NAPLAN relative growth data has been included in the 2025 Performance Summary as there is sufficient data available
for the comparison.
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About Our School

School context

Trafalgar High School is a leading secondary school in the Baw Baw Shire, located in the regional
township of Trafalgar (population 8,368) in West Gippsland. As a school of choice in the region,
our enrolments continue to reflect our strong reputation, with 682 students enrolled in 2025. Our
school community includes a small proportion of culturally and linguistically diverse students, with
2% of students speaking English as a second language and 2% identifying as Aboriginal or Torres
Strait Islander.

In 2025, Trafalgar High School was officially recognised by the Department of Education as a High
Performing school across both Learning and Wellbeing measures; placing Trafalgar High School
as one of only four similar schools across the state to achieve this outcome.

Each year, 35 different primary schools from across the region feed into Year 7, highlighting the
importance of our strong transition and wellbeing programs. Students travel from well beyond the
township’s geographical boundaries, with many relying on V/Line and local bus services to access
their education at Trafalgar High School.

In 2025, the school operated under a Junior (Years 7-9) and Senior (Years 10-12) sub-school
structure, providing tailored support for students at each stage of their education. Trafalgar High
School is committed to excellence in education, offering a comprehensive curriculum across all
Key Learning Domains, alongside extensive co-curricular and enrichment programs. The Select
Entry Accelerated Learning (SEAL) program, accredited by The Academy of Accredited SEAL
Schools (TAASS), provides advanced learning opportunities for high-achieving students. The
academic offerings at Trafalgar High School include a broad range of VCE subjects, with students
encouraged to undertake early-access VCE studies from Year 10. The school also offers VCE
Vocational Major (VM) and Applied Learning pathways, ensuring students are well-supported in
their post-school destinations.

At Year 9, students participate in either the Rubicon Leadership Program or the Trade Training
Pathways Program, designed to build resilience, leadership, and vocational skills. Extracurricular
opportunities are extensive and include music, sport, science and mathematics competitions, ICT
programs, school camps, and international study tours. In 2025, Trafalgar High School continued
its commitment to hands-on, applied learning by partnering with Hands on Learning Australia to
provide additional vocational and engagement opportunities.

Trafalgar High School provides a diverse and inclusive learning environment, catering to a wide
range of student needs. Academic support programs include the SEAL Program for high-
achieving students, targeted literacy and numeracy support programs, VCE tutoring, and
individual student learning goals for all subjects. Striving to ensure that all students experience
success through effort, the school fosters high aspirations and strong academic support within a
learning culture that promotes excellence.

Student wellbeing remains a central focus, embedded in the school’s vision and values of
Respect, Effort, and Kindness. Trafalgar High School is a Resilience, Rights, and Respectful
Relationships lead school, with these principles explicitly taught through the Growth for Learning
(G4L) program. All staff are trained in the Berry Street Education Model, ensuring a safe,
inclusive, and supportive environment for all students. The school is a registered Safe School,
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committed to promoting positive education through mindfulness, restorative practices, and student
engagement strategies.

The school is well-resourced, with 74 teaching staff (57.2 effective full-time), 36 non-teaching staff
(22.9 effective full-time), a full-time Clinical Psychologist, a full-time Mental Health Practitioner,
and a School Nurse (0.4). Trafalgar High School is the Gippsland HeadStart Hub, strengthening
its school-based apprenticeship and traineeship program to support senior students in combining
work-based learning with their studies. The student leadership program continues to thrive, with
leadership opportunities available for students from Years 7-12, including the Community
Captains program.

A strong sense of community is at the heart of Trafalgar High School, with valuable partnerships
that strengthen student engagement and provide real-world experiences. The school maintains
close connections with the Trafalgar Youth Resource Centre, which facilitates a highly successful
mentoring program for students. The Trafalgar Medical Centre provides a Doctor in Schools
program one morning per week through a Memorandum of Understanding (MOU). The school
also has a formal partnership with Trafalgar Cricket Club, which plays weekly home games on
school grounds.

The Trafalgar High School Council plays an integral role in the governance and strategic direction
of the school. The council includes three community representatives, who provide important
perspectives and expertise to help shape the future of the school.

Trafalgar High School’s vision statement reads: "The Trafalgar High School community strives to
achieve success through the values of Respect, Effort, and Kindness." This vision underpins all
aspects of school life, ensuring that students are supported to reach their full potential in a
dynamic, inclusive, and high-achieving learning environment.

Progress towards strategic goals, student outcomes and student
engagement

Learning

In 2025, Trafalgar High School’s learning priority focused on maximising all students’ learning
growth and achievement. This priority emphasised strengthening whole-school curriculum
planning and assessment practices while continuing to embed high-quality teaching and learning
across the school.

Throughout the year, teachers worked to establish consistent approaches to curriculum delivery,
assessment, and classroom practice. A key focus was the implementation of the new Victorian
Curriculum 2.0 in Mathematics and English, ensuring curriculum planning aligned with updated
state requirements and supported improved student learning outcomes. Teachers also
strengthened classroom practice through the Victorian Teaching and Learning Model, with a
particular focus on explicit teaching strategies.

These initiatives enabled Trafalgar High School to successfully meet all 12-month student learning
outcome targets across VCE results, NAPLAN growth, teacher judgements, and staff and student
survey measures.
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In 2025, Year 9 NAPLAN results demonstrated strong academic outcomes, reinforcing the
effectiveness of the school’s curriculum planning and explicit teaching practices. In Reading, 58%
of Year 9 students achieved results in the Strong or Exceeding proficiency bands, performing on
par with similar schools. In Numeracy, 58% of Year 9 students achieved Strong or Exceeding
results, surpassing similar schools. From Year 7 to Year 9, 77% of students achieved high or
medium growth in Reading, while 74% achieved high or medium growth in Numeracy, well above
the results for similar schools and the state average.

Internal assessment data based on teacher judgements further reinforced these results, showing
consistent growth across all year levels. In Years 7 to 10, 78% of students in English and 71% in
Mathematics were assessed at or above the expected standard. Teacher judgements continued to
align closely with external assessment measures, demonstrating the expertise of our teaching
staff in accurately monitoring student progress, identifying learning gaps, and assessing student
achievement.

VCE outcomes in 2025 continued to highlight the school’'s commitment to academic excellence.
The VCE completion rate remained high at 99%, exceeding both the average for similar schools
(96%) and the state average (97%). The mean study score for VCE subjects was 27.2, reflecting
strong performances across a broad range of disciplines and the effectiveness of targeted
teaching and learning strategies.

Overall, Trafalgar High School’s 2025 results reflect sustained excellence in student learning.
Across NAPLAN, teacher judgements, and VCE outcomes, our students demonstrated strong
achievement and growth, reinforcing our position as a high-performing school that successfully
supports all learners to reach their full potential.

Wellbeing

In 2025, Trafalgar High School’s Framework for Improving Student Outcomes (FISO) wellbeing
key improvement strategies focused on developing a whole-school, multi-tiered system of support
that responds to students’ wellbeing and engagement needs, whilst also embedding high-quality
inclusive practices to ensure all students are supported to succeed.

Key actions included the implementation of Positive Classroom Management Strategies (PCMS)
and the development of a Trafalgar High School-specific Wellbeing Framework. Both initiatives
were successfully implemented and are now embedded within daily practice. The transition from
the Program for Students with Disabilities (PSD) to Disability Inclusion (DI) continued to be highly
effective, with Individual Education Plans (IEPs) and proactive support strategies embedded
across all year levels. This has ensured that our most vulnerable students receive tailored and
responsive support, while simultaneously strengthening staff capacity to meet a broader range of
learning and wellbeing needs.

In 2025, Trafalgar High School further consolidated its wellbeing workforce, including the
appointment of our own Registered Psychologist. This role complements our existing Youth
Worker, Mental Health Practitioner and School Nurse, creating a strong, multidisciplinary support
team within the school. The continued expansion of our Student Advocate Model, alongside
strengthened Tier 1 wellbeing supports, enhanced our capacity to provide proactive and early
intervention strategies. This included the introduction of a Disability Inclusion—specific Advocate to
ensure targeted and consistent support for identified students.
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A major improvement initiative in 2025 was the establishment of a dedicated Junior School Hub.
This space was designed to serve as a centralised first point of contact for students experiencing
vulnerability or requiring additional support. The Hub operates as a triage and coordination centre
within the school, allowing students to access timely assistance in a safe and trusted environment.
By fostering strong, consistent relationships with key staff, students are more willing to seek
support early. The Hub enables effective identification of need, immediate response where
appropriate, and coordinated referral to internal services such as the wellbeing team, learning
support, advocacy staff, and external agencies when required. This structured yet relational
approach has strengthened trust, improved communication, and ensured supports are responsive
and cohesive.

The Hands on Learning program continued to thrive in 2025, significantly enhancing student
engagement, attendance and behaviour outcomes. The program provides an alternative, applied
learning pathway that supports students who benefit from practical and experiential approaches,
ensuring they remain connected and engaged in their schooling.

Wellbeing data in 2025 demonstrated significant growth and placed Trafalgar High School well
above similar schools and the state in key measures. School Connectedness increased to 55.2%,
compared to 41.5% in similar schools and 49.7% across the state, indicating a strong sense of
belonging among students. Management of Bullying remained significantly higher than similar
schools, with 58.2% of students endorsing positive management strategies, compared to 45.8% in
similar schools and 50.7% statewide. Particularly pleasing was the Advocate at School measure,
which rose to 70%, reflecting the strength and impact of our Student Advocate Model and broader
wellbeing initiatives.

Trafalgar High School remains firmly committed to prioritising student wellbeing. By maintaining
high-quality support systems, fostering positive and trusted relationships, and continuing to refine
and strengthen our wellbeing framework, we are well positioned to support every student in
achieving success both academically and personally.

Engagement

In 2025, Trafalgar High School further strengthened its focus on student engagement, attendance
and retention, ensuring every young person remains connected, supported and invested in their
learning journey. Our approach centred on increasing student agency and ownership, while
maintaining clear structures that promote accountability and belonging.

Key priorities included refining our whole-school careers and pathways alignment to reduce early
school leaving and strengthen retention beyond the compulsory years. This work ensured
students had clear post-school direction and understood the relevance of their learning. The
continued embedding of our core values — Respect, Effort and Kindness — reinforced consistent
expectations across all year levels and contributed to a positive and inclusive school culture.

Attendance outcomes in 2025 remained exceptional. Trafalgar High School matched state
attendance levels and continued to outperform similar schools, despite ongoing statewide
challenges in this area. Our structured monitoring processes, combined with strong collaboration
between Year Level Leaders, Sub-School teams, Wellbeing staff and Administration, ensured
early identification of concerns and timely, coordinated intervention with families.
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Student retention remained a key strength, with 77.8% of students retained from Year 7 to Year
10 — significantly above the state average (69.6%) and similar schools (73.1%). These results
reflect sustained student connection, relevant learning pathways and a culture where young
people feel known and supported.

Trafalgar High School also continued to contribute to regional initiatives addressing
disengagement and early school leaving. Several of our internal tracking and intervention
processes have been recognised and adopted by neighbouring schools as effective practice
models.

Through clear values, structured support systems and an unwavering focus on student voice and
agency, Trafalgar High School continues to demonstrate leadership in engagement and
connection within regional education.

Other highlights from the school year

In 2025, Trafalgar High School was formally recognised through the Department’s Differentiated
School Performance Method (DSPM) as a high performing school across both Learning and
Wellbeing measures. This recognition is significant, as Trafalgar High School was one of only four
similar schools across the state to achieve this distinction.

This outcome reflects sustained improvement and collective effort across all aspects of the
school’s work. Strong academic growth, consistent instructional practice, and a clear focus on
evidence-informed teaching have underpinned our learning results. Equally, our commitment to
student wellbeing — through the development of a comprehensive multi-tiered support framework,
the Student Advocate Model, and strengthened inclusion practices — has ensured students feel
connected, supported and ready to learn.

Being recognised for excellence in both learning and wellbeing is particularly meaningful. It affirms
our belief that academic achievement and student wellbeing are not separate priorities, but deeply
interconnected drivers of success. This acknowledgement validates the dedication of our staff, the
partnership with our families, and the positive engagement of our students.

Trafalgar High School is proud of this achievement and remains committed to continuous
improvement to ensure every student thrives.

Financial performance

Trafalgar High School concluded the 2025 financial year with a net operating surplus of $303,456.
These funds have been fully allocated to support the extension of the Junior Learning Hub, the
ongoing maintenance of ageing facilities, and a comprehensive upgrade of campus security.
These investments ensure our learning environment remains safe, modern and well-resourced for
all students.

The Finance Committee continues to provide strong governance oversight, ensuring that all funds
received through the Student Resource Package (SRP) are strategically deployed to deliver
programs that directly benefit students within the year of allocation. Careful budgeting and
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disciplined resource management have enabled the school to implement priority initiatives aligned
with the Annual Implementation Plan (AIP) while maintaining financial sustainability.

Equity funding remained critical in advancing key AIP priorities, particularly in strengthening VCE
achievement and targeted literacy and numeracy intervention. Funding supported Year 12
tutoring, the employment of pre-service and university students to provide additional academic
assistance, and specialised VCE subject support to maximise student outcomes.

Disability Inclusion funding was strategically utilised to expand wellbeing and learning supports,
including additional Integration Aides and the appointment of a Disability Inclusion Student
Advocate. Equity funding also sustained alternative and applied learning pathways, including the
continued success of the Hands-on Learning program.

Trafalgar High School remains committed to responsible financial stewardship, ensuring all
resources are used effectively to enhance student learning, wellbeing and engagement, while
continuing to invest in the long-term improvement of school facilities and infrastructure.

For more detailed information regarding our school please visit our website at
https://trafalgarhs.vic.edu.au/
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PERFORMANCE SUMMARY

The Performance Summary for government schools provides an overview of how this school is contributing to the
objectives of the Education State and how it compares to other Victorian government schools.

All schools work in partnership with their school community to improve outcomes for children and young people. Sharing
this information with parents and the wider school community helps to support community engagement in student
learning, a key priority of the Framework for Improving Student Outcomes 2.0 (FISO 2.0).

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report.

SCHOOL PROFILE

Enrolment Profile

A total of 696 students were enrolled at this school in 2025, 305 female and 391 male. 5% had English as an additional
language and 2% were Aboriginal or Torres Strait Islander.

Overall Socio-Economic Profile

The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index
(SFOE). SFOE is a measure of socio-educational disadvantage of a school, based on educational and employment
characteristics of the parents/carers of students enrolled at the school. Possible SFOE band values are: Low, Low-
Medium, Medium and High. A ‘Low’ band represents a low level of socio-educational disadvantage, a ‘High’ band
represents a high level of socio-educational disadvantage. This school’'s SFOE band value is Medium.

Parent Satisfaction Summary

The percentage endorsement by parents on their General School Satisfaction, as reported in the annual
Parent/Caregiver/Guardian Opinion Survey. Percent endorsement indicates the percent of positive responses (agree or
strongly agree) from parents who responded to the survey.

2025

% positive endorsement General School Satisfaction School 80.4%
(Parent/Caregiver/Guardian Opinion Survey)

Similar schools 64.0%

State 74.1%

School Staff Survey

The percentage endorsement by staff on School Climate, as reported in the annual School Staff Survey. Percentage
endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the
survey.

2025

% positive endorsement School Climate (School Staff Survey) School 61.4%
Similar schools 53.4%

State 59.3%
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LEARNING

Teacher Judgement of student achievement against the Victorian Curriculum

Percentage of students working at or above age expected standards in English and Mathematics.

2025
English Year 7 - 10 % of students at or above age expected School 78.0%
standards
Similar schools 66.2%
State 74.9%
Mathematics Year 7 - 10 % of students at or above age School 71.2%
expected standards
Similar schools 63.7%
State 70.5%
NAPLAN
Percentage of students in the Strong or Exceeding proficiency levels in NAPLAN.
3-year
A average
Reading Year 7 % of students Strong or Exceeding School 64.6% 57.2%
proficiency levels
Similar schools 60.7% 60.2%
State 65.9% 65.7%
Reading Year 9 % of students Strong or Exceeding School 57.6% 60.3%
proficiency levels
Similar schools 57.6% 55.1%
State 62.7% 61.0%
Numeracy Year 7 % of students Strong or School 68.1% 57.7%
Exceeding proficiency levels
Similar schools 58.1% 56.2%
State 65.6% 63.5%
Numeracy Year 9 % of students Strong or School 58.1% 58.5%
Exceeding proficiency levels
Similar schools 55.7% 52.3%
State 61.9% 60.2%

NAPLAN relative growth
The percentage of students in the High and Medium relative growth categories.

Relative growth is determined by comparing a student’s current year result relative to the results of all ‘similar’ Victorian
students (i.e., students in all sectors in the same year level who had the same score two years prior). If the current year
result is in the top 25 percent, their gain level is categorised as ‘High’; middle 50 percent is ‘Medium’; bottom 25 percent is
‘Low’.
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A multi-year average for NAPLAN relative growth will be included in future years as data becomes available.

2025

Reading Year 7 to 9 % of students High or Medium relative School 77.3%
growth

Similar schools 69.1%

State 74.1%

Numeracy Year 7 to 9 % of students High or Medium relative  School 74.3%
growth

Similar schools 67.4%

State 73.5%

Victorian Senior Secondary Certificate

In 2023, the Victorian Curriculum and Assessment Authority introduced the new VCE Vocational Major (VCE VM), a
vocational and applied learning program within the VCE, and the Victorian Pathways Certificate (VPC).

This section reports on the Victorian Senior Secondary Certificate completion rate, which includes VCE and VCE VM
students at the School, Similar School, and State level.

2025 T
VCE/VCE VM completion rate School 99.0% 99.2%
Similar schools 95.8% 95.9%
State 97.2% 96.9%
Mean VCE study score School 27.2 NDA
Total VCE VM students School 15 NDA
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WELLBEING

Student Attitudes to School — Sense of Connectedness

The percentage endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey
completed annually by Victorian government school students, indicates the percent of positive responses (agree or
strongly agree).

4-year
AT average

Years 7 to 12 % positive endorsement School 55.2% 47.2%
Similar schools 41.6% 39.0%

State 49.8% 47.7%

Student Attitudes to School — Managing Bullying

The percentage endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed
annually by Victorian government school students, indicates the percent of positive responses (agree or strongly agree).

4-year
2025 average

Years 7 to 12 % positive endorsement School 58.2% 49.1%
Similar schools 46.0% 42.5%

State 50.8% 48.6%
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ENGAGEMENT

Students exiting to further studies or full-time employment

Percentage of exiting students going on to further studies or full-time employment.

2024 4-year
average
% of students exiting to further studies or full-time School 84.6% 83.0%
employment
Similar schools 77.7% 78.1%
State 81.5% 81.2%
Student retention
Percentage of Year 7 students who remain at the school through to Year 10.
4-year
2025 average
Real retention rate School 77.8% 77.6%
Similar schools 73.1% 74.1%
State 68.8% 68.7%

Average absence days per student

Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and

extended family holidays.

Year 7 -12 School

Similar schools

State

2025

30.4
37.7
30.2

4-year
average

253
35.5
294

Attendance rate

Attendance rate refers to the average proportion of formal school days students in each year level attended.

Year 7
Year 8
Year 9
Year 10
Year 11
Year 12

School
School
School
School
School
School

2025
87.5%
84.5%
80.9%
83.5%
86.3%
86.3%
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FINANCIAL PERFORMANCE AND POSITION

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE
YEAR ENDING 31 DECEMBER 2025

Financial figures are as of 19 March 2026.

Revenue Actual
Student Resource Package $10,162,941
Government Provided DET Grants $1,701,946
Government Grants Commonwealth $2,250
Government Grants State $455
Revenue Other $87,708
Locally Raised Funds $755,515
Capital Grants $0
Total Operating Revenue $12,710,814
Equity Actual
Equity (Social Disadvantage) $222,300
Equity (Catch Up) $102,456
Equity (Social Disadvantage - Extraordinary Growth) $0
Equity Total $324,756

The equity funding reported above is a subset of the overall revenue reported by the school.

Expenditure Actual
Student Resource Package! $9,888,502
Adjustments $0
Books & Publications $8,061
Camps/Excursions/Activities $351,650
Communication Costs $19,812
Consumables $323,568
Miscellaneous Expenses? $117,440
Agency Staff $0
Professional Development $329,362
Equipment/Maintenance/Hire $163,989
Property Services $345,638
Salaries & Allowances? $609,544
Support Services $5,420
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Expenditure Actual
Trading & Fundraising $129,858
Motor Vehicle Expenses $0
Travel & Subsistence $4,812
Utilities $95,559
Total Operating Expenditure $12,393,215
Net Operating Surplus/-Deficit $317,599
Asset Acquisitions $13,168

' Student Resource Package Expenditure figures are subject to change during the reconciliation process.
2 Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges.

3 Salaries and Allowances refers to school-level payroll.
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FINANCIAL POSITION AS AT 31 DECEMBER 2025

Funds Available Actual
High Yield Investment Account $413,533
Official Account $9,462
Other Accounts $0
Total Funds Available $422,995
Financial Commitments Actual
Operating Reserve $417,452
Other Recurrent Expenditure $0
Provision Accounts $0
Funds Received in Advance $0
School Based Programs $0
Beneficiary/Memorial Accounts $0
Cooperative Bank Account $0
Funds for Committees/Shared Arrangements $0
Repayable to the Department $0
Asset/Equipment Replacement < 12 months $0
Capital - Buildings/Grounds < 12 months $0
Maintenance - Buildings/Grounds < 12 months $0
Asset/Equipment Replacement > 12 months $0
Capital - Buildings/Grounds > 12 months $0
Maintenance - Buildings/Grounds > 12 months $0
Total Financial Commitments $417,452

All funds received from the Department of Education, or raised by the school, have been expended, or committed to
subsequent years, to support the achievement of educational outcomes and other operational needs of the school,
consistent with department policies, School Council approvals and the intent/purposes for which funding was provided or
raised.
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